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To \/ |
The General Secretary,

IMD Non-Gazetted Staft Unies
Lodhi Road, New Delhi — 110 003.

Sub :- Meeting with DGM.

Ref :- Your letter No. IMD NGSU/15062011/25 dated 15™® June, 2011.
Sir,
DGM had called the meeting of all the Associations/ Unions to apprise them with

some of the recent positive developments that has taken place and also the steps that

~ department proposes to initiate for better prom{}tional avenue of the staff and officials. A

copy of the minutes of the meeting is enclosed herewith for your information.

It is further intimated that the DGM has been graceful enough to grant meeting o
the General Secretary your Union on many occasions in last two months even without
prior permission and has responded favorably to many of your requests and as such your

notice for demonstration is totally unwarranted and un called for.

Updated status on issue raiscd by you in your letter dated 8" February, 2011 is
attached herewith. As evident frors it there has been progress on all the points raised by

and as such your proposed demonstration is not justified.

You are requested to recall your notice ror demonstration and co-operate
with the office in maintaining a harmonious atmosphere. You may meet the DGM on

73" June, 2011 at 1500 hrs.

05/5 060
: i (V.P. SI{GH)
Assistant Meteorologist —II E-I11
For Director General of Meteorology



Present Status on points raised by General Secretary, IMD NGSU is given below

S.Ne.

1.

Point

Present Status

Implementation of Flesible
Complementary Scheme (FCS) for
Non-Gazetted Staff.

Implementation of FCS for Non-Gazetted Staff, a
detailed Scheme recommending implementation of a
“Merit Based Promotion Scheme” in respect of Group
«R» & “C” < Scientific and Technical staff of IMD
was fomarded to the Admin. Ministry on 11" May,
2010. During further discussion on the matter on o
November. 2010, the MoES officials intimated that
the proposal is' under consideration of DoP&T. No
further information in this regard has been received
so far. '

Recruitment against vacant posts in all
cadres

Amendment of Recruitment Rules as per 6" CPC
norms are under process and fresh recruitment can
only be initiated once amended proposals are duly

‘approved by all the authorities. Recruitment process
| for posts for which Recruitment Rules/ Model

Recruitment Rules is approved, the case of filling up
of 28 Nos. of posts to the cadre of LDC by Direct
Recruitment is under process. .

Revival of JCM at HQ level in New
Delhi & Regional level in RMCs

Several letters were circulated to all General
Secretaries of IMD Unions/ Associations {0 elect their
staff side leader as per DoP&T OM No. 3/12/2006-
JCA dated 30.11.2007 to hold the regular meetings of
Departmental Council, but nc intimation has besn
received so far. |

Promotion list of all cadres

Promotion lists in Gr. ‘B’ & ‘C’ Non-Gazetted cacires

-

are under process as  per DoPT. OM.
NO.36012/45/2005 — Estt. (Res.) dated 10.8.2010.

Mergei‘ of AM—I and AM-11

Case for merger of Asstt. Met. Grade-l and Asstt.
Met. Grade — II was discussed in the meeting held on

| 14® May, 2009 under the Chairmanship of DGM and

-+ was decided in the meeting that merging of AM-1
and AM-TI may be examined by the Cadre Review
Committee which has already been constituted by
DGM.

Merger of LA-I and LA-I |

No such proposal is under consideration.

Revision of OTA & Night Weight age
allowance

The OTA and Night weightage is as per the rate

Minutes of the meeting beld with the
DGM on 01.11.2010

notified by the Govt. g
Tt was an informal meeting therefore the minutes

were not recorded.

Promotion avenues for Draftsmen/Met.
Attdt./ Canteen Staff.

Proposal for merger of D'man cadre with that of Sc
Asstt. has not been agreed to by the Admin. Ministry
However, a proposal for re-consideration of eithe
the merger proposition for evolve, a separate channe
of promotion for the cadre is under consideration witk

the competent authority.

Model recruitment Rules in respect of Canteer
employees has been notified by DOPT. Promotioi
avenues will be as per the Recruitment Rules.




